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3D SYSTEMS CORPORATION 
 

SUSTAINABILITY COMMITTEE CHARTER 
 

This CHARTER (the "Charter") of the Sustainability Committee (the "Committee") has 
been adopted by the Board of Directors (the "Board") of 3D Systems Corporation (the 
"Company") on May 19, 2014. 

A.  Purpose.  The primary purposes of the Sustainability Committee shall be to assist the 
Board and the Company’s management by providing oversight and assistance in developing, 
implementing and monitoring social and environmental policies, practices and strategies that will 
foster the sustainable growth of 3D Systems Corporation on a global basis. 

B.  Members.  The Committee shall be comprised of at least two "Independent Directors" 
of the Board.  For purposes of this Charter, "Independent Directors" shall mean directors who are 
determined by the Board to comply with standards of independence established by the Board 
consistent with applicable statutes, regulations of the Securities and Exchange Commission, and 
listing standards of the New York Stock Exchange, Inc.  Each member will be free of any 
relationship that, in the opinion of the Board, would interfere with his or her individual exercise 
of independent judgment. Members of the Committee shall be appointed and may be removed by 
the Board.  The Board shall determine which member shall serve as Chairman. 

C.  Duties and Responsibilities.  The Committee shall provide oversight, advice and 
assistance to the Board and management of the Company in the formulation and implementation 
of social and environmental policies, practices and strategies to foster sustainable growth for the 
Company on a global basis:  To that end, the Committee shall have the following responsibilities 
and duties:  

1. Monitor the social, political, environmental, public policy, legislative and 
regulatory trends, issues and concerns that could affect the Company’s sustainable 
business model, processes, resources, activities, strategies, and other capabilities, and 
make recommendations to the Board and management regarding how the Company 
should respond to social and environmental trends, issues and concerns to more 
effectively achieve its sustainable business goals.  

2. Assist management in setting strategy, establishing goals and integrating social 
and environmental shared value creation and inclusion into daily business activities 
across the Company consistent with sustainable growth.  

3. Review new technologies and other innovations that will permit the Company to 
achieve sustainable growth.  

4. Consider the impact that the Company’s sustainability policies, practices and 
strategies have on employees, customers, dealers, suppliers, the environment and the 
communities in which the Company operates.  

5. Consider and make recommendations regarding support provided by the 
Company for charitable, civic, educational and business organizations that impact the 
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Company’s initiatives and efforts for social and environmental shared value creation and 
inclusion.  

6. Review the Company’s periodic sustainability strategy reports, corporate social 
responsibility reports, and other similar reports, as applicable, and provide direction 
regarding the Company’s participation in sustainability-related trade groups and reporting 
organizations.  

7. Review and make recommendations to the Board regarding shareholder proposals 
submitted for inclusion in the Company’s annual proxy materials relating to the 
Company’s sustainability policies, practices or strategies.  

8. Such other responsibilities and duties that may be assigned by the Board from 
time to time consistent with the Committee’s purpose.  

9. Evaluate the Committee's performance and Charter periodically, and recommend 
to the Board such modifications to the Charter, the membership of the Committee and its 
procedures as the Committee deems necessary or appropriate; 

10. Obtain advice and assistance from internal or outside legal, accounting or other 
advisors at the expense of the Company, as it deems appropriate to assist it in performing 
its functions, including having the sole authority to retain any search firm to be used to 
identify director candidates and to approve such search firm's fees and other retention 
terms; 

11. Make reports to the Board at its next regularly scheduled meeting as appropriate 
following meetings of the Committee, accompanied by any recommendations to the 
Board; and 

12. Perform such other functions within the scope of the foregoing which the 
Committee deems appropriate to undertake from time to time.  
 
D.  Authority.  The Committee will have the resources and authority necessary to 

discharge its duties and responsibilities, including the authority to retain outside counsel or other 
experts or consultants, as it deems appropriate.  Any communications between the Committee 
and legal counsel in the course of obtaining legal advice will be considered privileged 
communications of the Company, and the Committee will take all necessary steps to preserve the 
privileged nature of those communications. 

 
E.  Meetings.  The Committee will meet as often as deemed necessary or appropriate, in 

its judgment.  The Committee will cause to be kept adequate minutes of all its proceedings, and 
will report its actions to the next meeting of the Board.  Committee members will be furnished 
with copies of the minutes of each meeting and any action taken by unanimous consent.  The 
Committee will be governed by the same rules regarding meetings (including meetings by 
conference telephone or similar communications equipment), action by written consent without 
meetings, notice, waiver of notice, and quorum and voting requirements as are applicable to the 
Board.  The Committee is authorized and empowered to adopt its own rules of procedure not 
inconsistent with (a) any provision of this Charter, (b) any provision of the By-Laws of the 
Company, or (c) the laws of the State of Delaware. 


